
 

 

 
 

 
 

 

 

  

 

Practice Interviews 
   Questions and Answers 
 
Practice Interview Questions 
 
Below are some questions that are often asked at interview.   

 
1. Tell me about yourself 

 

This is the standard opening question in most interviews. This is your chance to make a big impression 

on the interviewer.  

You should cover: 

 some achievements, for example awards or competitions won or membership of clubs or 

participation in the Duke of Edinburgh. 

 If you talk about hobbies or interests make sure they are relevant to working by mentioning a skill 

that you have developed.  

 Things you do that would show that you have employability skills, such as taking part in team 

sports, organising get-togethers with family or friends, looking after brothers or sisters, doing 

favours for family or neighbours. 

 
2. What things do you think you need to improve on? 

 

Don’t tell them that you watch too much TV or you’re always late or you swear too much, as this will ring 

alarm bells for them. Try to identify a skill and show how you are working to improve on it, for example if 

you are shy, you could say that you make an effort to talk to people in social situations and you are 

becoming more sociable. 
 

3. What activities do you get involved in outside of school? 

 

This is a similar question to the one above. Think about the things you do outside of school, why you 

enjoy them and what skills you are developing that would be of interest to the interviewer. 
 

4. What would you say were your main strengths? 

 

Think about things that employers would want to hear, such as reliability, being hard-working, been good 

at a particular subject.  Find examples from your experience that show you have what they want. 
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5. Tell me about a situation when you contributed as part of a team. 

 

  You should mention:  

 how many were involved 

 what the task was 

 decisions that had to be taken  

 how you contributed to the team e.g. hard work, supporting others, taking a lead, making a 

decision, taking responsibility for a particular area. 

 This could be things like organising some five-a-side football or arranging a cinema trip with your 

friends. 

 

6. Tell me about a problem you have encountered and how have you overcame it /Tell me 

about a time where you used your initiative. 

 

  You should mention these four stages to any problem you talk about: 

 understanding the problem 

 devising a plan to solve it 

 implementing the plan to solve it 

 checking that the problem was solved successfully. 

 

7. How do you see yourself progressing in the next five years? / What are your career plans? 

 

You should have a general idea what kind of areas you would like to work in and even perhaps where 

you see yourself in the next few years. Talk about how you will use your existing strengths but also how 

you will develop new ones. 

***********************************************************************************************************************

IF THE STUDENT HAS A PARTICULAR JOB IN MIND, YOU COULD USE THE FOLLOWING: 
8. What interests you about this role or company? Or why do you want this job? 

(Note for Interviewers – if using questions 8 & 9 in a Generic Interview session, please ask 

the student to think of a job they are interested in and frame their answers accordingly; if 

they can’t think of a job, ask them what their favourite fast-food chain is, and imagine 

they’re being interviewed for a job there).  
 

Your answer should reinforce why you are a good fit for the job and convey your enthusiasm for the role.  

You should mention: 

 

 that you have the skills to do the job well with an example and say what you will bring to the 

company and how you will make a difference 

 Your interest in the organisation’s area of business / products 

 The job being an exciting challenge for you 
 

9. What skills can you bring to this job? / What experience can you bring to this job? 

 

These are really looking for the same thing.  Focus on what skills and experience they require for this job 

they are looking for, even if it has only been a small part of what you have done to date.  

 

 


